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real extent of gender divisions on the labour market or how far women achieve their pro­
fessional aspirations. Nor does it reflect the growing importance of such questions.

There is certainly some interest in overcoming inequalities in the positions of men 
and women, but they are not generally seen as (conscious) discrimination. For this reason 
real change cannot be expected if equal opportunities policies are limited to the working 
arena, without setting long-term goals in the wider social and cultural context.
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